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| ntr oduction and Summary

The Governor’s FY 2004 recommended budget funds personnel at $1,341.8 billion. This includes $1,170.4
billion for salary and benefits (87.2 percent), $142.7 million for purchased services (10.6 percent), and
$28.7 million (2.2 percent) for such statewide benefits as severance, unemployment and workers
compensation that are funded by statewide assessment. Thistotal includes expenditures funded from general
revenue, federal grants, restricted receipts, other funds, and internal service funds. After adjusting to reflect
internal service fund personnel expenditures in the personnel category rather than as an operating expense,
personnel expenditures constitute 23.6 percent of the state budget, the second largest category of spending,
exceeded only by grant payments representing 44.1 percent of the state budget.

FY 2004 Personnd Expenditures

Statewide Benefit chasad Servi
Pur VICES
Assessment (2.2%) (]_0_6%)

Salaries/Bendfits (87.2%)

The FY 2003 final Enacted Budget contained 15,382.6 full-time equivalent (FTE) positions, excluding an
estimated 442.7 FTE's that are federal/sponsored research positions in Higher Education. The FY 2003
enacted budget required both agency specific reductions of 278.4 FTE positions and a statewide reduction
of 298.3 FTE in Executive branch agencies. The former reduction was based on a reduction by one-half of
agency vacancies as of May 4, 2002,through the legidative imposition of an executive branch FTE cap. The
latter reduction has been achieved through elimination of vacancies currently in place and not planned for
immediate filling throughout State government. In addition, after enactment of the FY 2003 budget, the
Governor recommended and the General Assembly accepted an increase to the FTE authorization of 103.0
positions. The increase consists of 64.0 positions in Department of Corrections to support a correctional
officer class, and 39.0 positions in the Department of Health to support a newly awarded federa grant
establishing abiological terrorism defense program.

In order to maintain the current level of services while reflecting the receipt of alternative funding sources,
the Governor recommends increases in various agency authorizations from the final enacted budget in FY
2003 of 18.4 FTE's, producing atotal FTE leve of 15,401.0. The Governor also recommends a hiring freeze
and an Executive Branch FTE cap of 14,380.9. For FY 2004, the Governor recommends a further increase
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of 6.5 FTE positions for atotal FTE level of 15,407.5 within the departments and agencies, which is to be
further constrained by a reduction of 157.0 in Executive Branch agencies. After adjusting for the hiring
freeze/Executive Branch cap, thefinal FTE levelsare 15,382.6 in FY 2003 and 15,250.5 in FY 2004.

The FY 2004 Executive Branch cap reflects a reduction of 125.1 from the FY 2003-revised cap of 14,380.9
FTE positions. Including Higher Education federal/sponsored research positions that are now exempt from
the legidative FTE cap (321.8 in FY 2003 and 319.8 in FY 2003), the total FTE's are 15,704.4 in FY 2003
and 15,570.3 in FY 2004. Since FY 2000, the FTE level has decreased by 502.0 FTE's (see Full-Time
Equivalent Positions table).

Full-Time Equivalent Positions
17,000
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o | A A
2 16,000 ‘ ~
g T T A
S 15,500 ~—
Ll
W 15,000
" 14,5500
14,000
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(9)) ()] D (9] ()] (@) (@)
g 8§ 8 9 8§ 8§ 8 8§ 8
——FTE Cap —4 Total FTE |

The Governor recommends a continued hiring freeze and an intense review of State organizational
structures and business practices. As positions are vacated through retirements and attrition, the duties and
responsibilities of these positions will evaluated in the context of the overall mission of the agency, the
organizational structure of the agency, and the effectiveness of the agency's business practices. Savings
totaling $7.1 million have been incorporated in the budget from these vacancies. In this document, these
savings are depicted in separate programs in the Department of Administration and Public Higher
Education.

Degpite the overall reduction in FTE's the Governor's budget addresses specific needs in individua
departments and agencies that are reflected in their personnel rosters, as well as transfers between agencies.
In General Government, the following positions are worthy of discusson. In the Department of
Administration, 12.0 FTE'sin FY 2003 and 1.0 FTE in FY 2004 are recommended, reflecting an additional
9.0 Capitol Police officers, an additional administrative assistant, a chief information officer, an additional
State Energy Office analyst, and a position transfer from Corrections. In the Department of Business
Regulation, 2.0 FTE'sin FY 2003 and 3.0 FTE'sin FY 2004 are recommended, reflecting restoration of
statewide FTE reduction actions due to union contract and legidative mandates, as well as new regulatory
positions. In the Public Utilities Commission, 2.0 restricted receipt funded FTE's are recommended in FY

-2
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2004, one a transfer from the Department of Labor and Training, the other a compliance inspector to
centralize water, gas, and electric meter inspections. In the Office of the Governor, additiona staff (2.5
FTE's) is recommended. These increases are partially offset by transfers and technical adjustments in the
Board of Electionsand Labor and Training.

In the Human Services function, the Governor recommends a net decrease in FTE's, primarily due to the
transfer of 6.7 FTE's and the Surrogate Parent Unit from the Office of the Child Advocate to the Sherlock
Center at Rhode Island College, in the Office of Public Higher Education. In the Commission for Human
Rights, the Governor recommends a reduction of 2.0 FTE's reflecting the expiration of the federal funded
Fair Housing Initiatives program. The Governor aso recommends increases in the Commission for the
Deaf and Hard of Hearing (1.0 FTE) and the Mental Health Advocate (0.3 FTE) to restore FY 2003
statewide FTE reductions.

In Education, the Governor recommends a net increase in FTE's. In addition to the transfer of the Surrogate
Parent Unit discussed above, Public Higher Education adds 5.0 FTE's to work on new federa grants
received from the Department of Health and the Department of Elementary and Secondary Education. In
addition, the Governor’s budget for Higher Education reflects a decrease in the number of federal/sponsored
research exempt FTE's, from 442.7 in the Enacted budget to 321.8 in FY 2003 and 319.8 in FY 2004, based
upon the Board' s request and recommended funding levels. The Governor also recommends elimination of
staffing for the Heritage Program, a reduction of 2.0 FTE's, in the Historical Preservation and Heritage
Commission.

In Public Safety, the Governor recommends a net decrease in FTE's, due primarily to the end of a federa
program in Judicia. In the Department of Corrections, the net FTE increase of 1.6 (in addition to technical
adjustments and the transfer of one position to Administration) reflects the addition of 3.0 FTE's to expand
video arraignment activities to include al of the Sixth District (Providence) caseload. In the Office of the
Public Defender, the Governor recommends 4.0 intake technician FTE'sin FY 2003, reflecting restoration
of statewide FTE reduction actions. In FY 2004, the Governor recommends 3.0 FTE's (two attorneys and
one interpreter), to accommodate the expansion of video arraignment, or arraignment at the Adult
Correctiona Ingtitutions, which will help to reduce the length of incarceration in the ACI's facilities. The
Governor recommends in FY 2004 3.0 federal funded FTE's in Military Staff to implement supplemental
federal grants programs to upgrade and revise state and municipal Emergency Operating Plans to include
homeland security issues. The Governor aso recommends a 0.6 FTE increase in the E-911 Commission to
restore FY 2003 statewide FTE reductions. Offsetting these increases, the Governor recommends a
reduction of 6.0 FTE's in Judicial due to the end of the Pre-trial Services Program, a reduction of trooper
FTE'sin the State Police, and technical adjustmentsin the Office of the Attorney General.

The overdl filled FTE level will be achieved through careful management of existing and upcoming
vacancies. Actual filled FTE positions as of January 11, 2003 were 15,106.3 (15,417.2 including Higher
Education Exempt FTE'S). This reflects 276.3 FTE's (1.7 percent) less than the enacted cap. In the FY 2004
budget, turnover (all funds) is estimated to be 2.9 percent of salaries, compared to the FY 2003 revised rate
of 2.5 percent.

Genera revenue finances 52.7 percent of FY 2004 personnel expenditures. Federal funds finance 23.4
percent. Other Funds (primarily college tuition funds) finance 19.4 percent. The remaining 4.5 percent is
financed by restricted receipts and interna service funds. This document contains all expenditures for
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personnel, including those of the internal service funds, as noted above. Since internal service positions are
financed through charges to state agencies categorized as operating expenses, totals shown in this document
will differ in some cases from personnel costs shown in complementary documents of the FY 2004 Budget.

The largest category of personnel expendituresisfor salaries and benefits. Salaries and benefits (including
temporary and seasonal) represent $1.170.4 billion or 87.2 percent of total personnel costs. This amount
reflects reductions totaling $12.1 million due to a 2.0 percent reduction in the employer's share of retirement
contributions, and statewide salary and benefit reductions of $7.1 million due to continuation of the hiring
freeze. Salaries, including payroll accrua, overtime, holiday and other salary-related items, equal $867.1
million and fringe benefits equal $303.3 million. Fringe benefit payments include $68.4 million for
retirement costs, $169.4 million for medical benefits, $62.0 million for FICA, and $3.5 million for other
benefits, including group life insurance and other contract stipends. In addition, the statewide benefit
assessment, consistent with federal OMB Circular A-87, is included to finance severance, unemployment,
employee assistance, workers compensation payments and administrative costs, and DLT employer
assessments, and totals $28.71 million.

FY 2004 Salaries and Benefits

Medical (14.5%)  FICA (5.3%) .. (0.6%)

Retirement (5.8%)

Salaries (73.8%)

Salaries have increased by 4.2 percent in the FY 2003 Revised Budget over FY 2002 (unaudited
expenditures). The increase reflects inclusion of an estimated 4.5 percent annual cost of living
adjustment for most state employees effective June 30, 2002, in addition to step and longevity increases.
In the FY 2003 revised budget for the Department of Corrections, there is $5.6 million in funding for
retroactive payments to RIBCO employees, and $375,500 in funding for a retroactive wage settlement for
probation and parole personnel in community corrections. The decrease from FY 2003 revised to FY
2004 is 0.6 percent. This reflects no cost of living adjustments for any state employees. It aso reflects
$5.2 million in salary savings from the hiring freeze. The budget includes an FY 2004
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Department of Corrections retroactive payment of $3.8 million to RIBCO employees and on-going pay
increases totaling $225,000 due the grade changes for probation and parole officers.

Fringe benefits increase by 15.1 percent in FY 2003 over FY 2002, and by 12.4 percent in FY 2004 over FY
2003. Within these increases, retirement increases by 23.7 percent in FY 2003 from FY 2002 actud. In
addition to the cost of living adjustment, the state contribution rate increased from 5.59 percent in FY 2002
to 7.68 percent in FY 2003 due to revised actuarial assumptions as certified by the State Retirement Board.
For FY 2004, retirement initially increased by 2.4 percent, reflecting arevision that increased the employer
contribution rate from 7.68 percent to 9.6 percent. The Governor recommends that the state employer
contribution be reduced by 2.0 percent (and the employee share increased by the same amount) to
essentially level fund the state share. The value of this reduction in state expenditure is $12,100,397 for al
funds, $7,169,478 of which is in genera revenue. In addition, the retirement associated with the hiring
freeze reduction is $499,737. The adjusted FY 2004 variance from FY 2003 is an increase of 1.7 percent.
(See separate table for the estimated allocation by agency of the retirement reduction). FICA increases by
3.9 percent in FY 2003 and decreases by 0.5 percent in FY 2004. These changes reflect increased personnel
costs aswell as FICA savings associated with the hiring freeze reduction amounting to $398,228.

For medical benefits, the recommended budget for FY 2003 includes an increase of 16.5 percent over FY
2002 expenditure levels. For FY 2004, the recommendation reflects an increase of 21.6 percent over the
recommended revised budget amount for FY 2003. This reflects negotiated changes in the provider contract
for health, prescription drug and dental coverage for employees and a 16.0 percent increase in working rates
effective January 1, 2003 and 10.8 percent effective July 1, 2003. It also reflects medical benefit savings
associated with the hiring freeze reduction amounting to $983,136, an estimated increase in the percentage
of family plans versus individua plans, a doubling of vision costs to resolve prior year deficits, and an
estimated increase in dental costs due to expanded availability of such plans under new union contracts.

The most important factor in the increase in FY 2004 is the State of Rhode Island settlement with Blue
Cross. In December of 2001, the state signed a contract with Blue Cross-Blue Shield of Rhode Island
(BCBSRI) for medical insurance for a three-year calendar period from 2002 through 2004. The contract
contains a provision that requires that the state make a reconciliation/settlement payment to BCBSRI on
or about January 1, 2004. This reconciliation payment will represent the difference between premiums
(in the form of working rates) paid to BCBSRI by the state and estimated claims plus retention owed to
BCBSRI over an 18-month period (January 1, 2001 through June 30, 2003). It is assumed that working
rates are to be adjusted up by 8 percent on July 1, 2002 and 16 percent on January 1, 2003. Based upon
an assumed increase of 14 percent in total medical claims costs for calendar years 2002 and 2003, the
Budget Office estimates that the settlement payment will total approximately $13.640 million from all
fund sources and $7.778 million from general revenues. These amounts have been allocated on a pro-rata
basisto al programs that have budgeted medical costsfor FY 2003.

Workers compensation costs budgeted directly in the agenciesin FY 2003 and FY 2004 are $150,976 and
$150,762 respectively, and are funded in the Departments of Corrections, Administration, and Children,
Y outh and Families. These amounts reflect the continuation of wages in excess of those amounts received as
aresult of the Workers Compensation statute (primarily as a result of assault cases). Since FY 2001, all
workers compensation costs, as well as unemployment insurance and unused leave severance payments,
have been paid from a separate Assessed Fringe Benefits Administrative Fund. The fund will be financed by
a statewide benefit assessment of 3.78 percent of direct salaries that is charged to every department and
agency in this document. (See the Glossary section of the book for an explanation of the components of the
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| ntr oduction and Summary

Assessed Fringe Benefit Fund recommended in FY 2003).

Purchased Services costs in the FY 2004 Budget are $142.7 million, and represent 10.6 percent of total
personnel costs. Expenditures in this category are for services provided by outside contractors in cases
where special expertise is needed or where it would be less efficient to hire full-time employees.
Expenditures in FY 2003 increase by 1.0 percent. Mgjor categories of expenditure are management/audit
services (comprising 26.5 percent of the total), architectural/engineering services (comprising 24.9 percent),
educational/professional/artistic services (comprising 14.7 percent), and medical services (comprising 10.4
percent).

Expenditures in FY 2004 are $17.7 million less than the FY 2003 revised level, a 12.4 percent decrease in
spending for these services. The decreases are mainly in federal and restricted funds and represent project
completions and program rescheduling in the Governor's Office (end of Quonset port project studies), Labor
and Training, Health, Human Services (one-time federal-mandated computerization costs), Mental Health,
Rehabilitation and Hospitals (closure of two medical wards and annualization of closure of three group
homes), Health, Elementary and Secondary Education, Environmental Management (Rose Hill landfill
project), Treasury (end of computer system update), Administration, and Children, Youth and Families
(substitution of Capitol Police for private contractors, reduction in education programs for employees, and
completion of an information technology project).

FY 2004 Purchased Services

Building & Security (1.4%)
Education/Arts  Grounds (5.0%) Legal (3.3% ) Management&
(14.7% ) Audit (26.5% )

Architect/Engineering Clerical (1.2%)

o .
(24.9%) M edical (10.4%) University/ M iscellaneous (8.6% )

College (4.0%)

The various sections of the Personnel Supplement contain the personnel costs for each agency and program
in state government for FY 2003 and FY 2004. All positions and their respective costs, assuming and a 4.5
percent cost of living adjustment on June 30, 2002, are displayed. Footnotes will assist readers in
understanding variances between the years. Footnotes are included in the back section of this document.
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Also included in this Personnel Supplement is an appendix reflecting the current pay schedules of all
classified and unclassified positions. For more information on the codes used to identify the pay scales, refer
to the Glossary at the back of this document.

Additionaly, there are a number of terms used in the Personnel Supplement that are not part of every day
usage. A Glossary with extended explanations isincluded in the back of the Personnel Supplement.



Personnel Supplement
Statewide Summary

FY 2003 FY 2004
FTE Positions Cost FTE Positions Cost
Distribution by Category
Classified 10,775.9 475,150,438 10,780.9 479,631,180
Unclassified 2,562.5 139,077,121 2,555.0 140,701,654
Nonclassified 2,384.4 142,414,251 2,391.4 143,691,112
Overtime 53,852,113 45,469,739
Turnover (18,826,495) (22,155,935)
Retroactive Payments 5,959,686 3,789,173
Salaries 15,722.8 $797,627,114 15,727.3 $791,126,923
Benefits
Retirement 67,286,082 68,434,999
Medical 131,380,497 167,986,727
Medical-Salary Disbursement 1,418,778 1,363,626
FICA 62,368,133 62,034,209
Other 3,296,768 3,477,987
Holiday Pay 7,002,250 6,756,586
Payroll Accrual 3,716,704 3,697,266
Salaries and Benefits 15,722.8 $1,074,096,326 15,727.3 $1,104,878,323
Cost per FTE Position 68,315 70,252
Temporary and Seasonal 63,808,882 65,780,361
Unemployment Compensation - 37,565
Statewide Benefit Assessment 28,639,696 28,705,235
Worker's Compensation (assault) 150,976 150,762
Cost Allocation - (288,637) *
Payroll Costs 15,722.8 $1,166,695,880 15,727.3 $1,199,263,609

* Cost Allocation from Public Higher Education to purchased services in Elementary and Secondary Education
for the transfer of the Surrogate Parent program



Personnel Supplement

Statewide Summary

Purchased Services
Medical Services
Architect/Engineering Services

Educational/Professional/Art Services
Buildings and Grounds Maintenance

Security Services

Legal Services

Management/Audit Services

Special Clerical Services

Miscellaneous Specia Services

University/Colleges Services
Total

Total Personnel

Distribution by Sour ce of Funds

General Revenue

Federal Funds

Restricted Receipts

Internal Service Funds

Other Specia Funds
Federal/Sponsored Research-Exempt
Hiring Freeze

Total: All Funds

FY 2003

FTE Positions Cost
16,154,525
39,251,360
21,776,203
6,823,399
2,311,860
5,333,188
46,987,384
1,905,916
13,696,389
6,174,823
$160,415,047
15,722.8 $1,327,110,928

FY 2003

FTE Cost
8,916.4 701,234,761
3,242.7 320,660,117
434.7 43,183,793
193.0 14,911,069
2,936.0 247,121,188
(321.8) -
(18.4) -
15,382.6 $1,327,110,928

FY 2004

FTE Positions Cost
14,846,404
35,596,961
21,035,775
7,097,260
1,981,651
4,707,125
37,810,010
1,675,846
12,073,897
5,747,070
$142,571,999
15,727.3 $1,341,835,608

FY 2004

FTE Cost
8,889.1 707,318,893
3,199.2 314,249,812
455.4 44,889,426
193.0 15,038,277
2,990.6 260,339,200
(319.8) -
(157.0) -
15,250.5 $1,341,835,608



Agency Summary

General Government
Administration
Business Regulation
Labor & Training
Legidature
Lieutenant Governor General
Secretary of State
General Treasurer
Boards For Design Professionals
Board Of Elections
Rhode Island Ethics Commission
Governor's Office
Public Utilities Commission
Rhode Island Commission on Women

Subtotal - General Government

Human Services

Children, Y outh, and Families
Elderly Affairs
Health
Human Services
Mental Health, Retardation, & Hosp.
Office of the Child Advocate
Commission On the Deaf
RI Developmental Disabilities
Governor's Commission on Disabilities
Commission for Human Rights
Office of the Mental Health Advocate

Subtotal - Human Services

FY 2003
FTE Positions

1,278.2
106.0
538.7
280.0

10.0
59.0
84.5
4.0
15.0
9.0
475
43.0
20
2,476.9

853.8
52.6
506.9
1,069.6
2,067.7
12.5
3.0

20

6.6
17.0
3.7
4,595.4

FY 2003
Personnel Costs

88,651,780
8,436,400
41,353,986
20,627,622
728,442
3,980,395
12,028,556
286,974
1,307,540
727,864
5,697,871
4,525,849
122,932
188,476,211

70,844,838
4,276,795
45,826,507
102,130,336
147,075,352
756,925
244,596
192,091
536,096
942,987
286,441
373,112,964
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FY 2004
FTE Positions

1,279.2
109.0
537.7
280.0

10.0
59.0
84.5
4.0
15.0
9.0
47.5
45.0
20
2,481.9

853.8
52.6
506.9
1,069.6
2,067.7
5.8

3.0

20

6.6
15.0
3.7
4,586.7

FY 2004
Personnel Costs

73,518,262
9,152,414
41,937,907
21,931,385
795,138
4,051,044
8,426,133
306,958
1,160,930
776,310
3,812,883
4,795,383
127,967
170,792,714

71,903,003
4,246,333
46,520,205
105,033,546
145,357,865
382,737
267,759
204,256
583,648
906,060
307,241
375,712,653



Agency Summary

Education
Elementary and Secondary
Higher Education- Board of Governors
RI State Council On The Arts
RI Atomic Energy Commission
Higher Education Assistance Authority

Historical Preservation & Heritage Comm.

Public Telecommunications Authority
Subtotal - Education

Public Safety

Attorney General
Corrections
Judiciary
Military Staff
E-911 Commission
Fire Safety Code Commission
RI State Fire Marshal
Commission on Judicial Tenure
Rhode Island Justice Commission
Municipa Police Training Academy
State Police
Office of the Public Defender

Subtotal - Public Safety

Natural Resources
Environmental Management
Coastal Resources Management Council
Water Resources Board
Subtotal - Natural Resources

Transportation
Transportation
Subtotal - Transportation

Total

FY 2003
FTE Positions

328.7
3,487.4
6.0

8.6
45.6
17.6
22.0
3,915.9

227.9
1,538.0
721.7
90.0
47.6
3.0
21.0
1.0

9.0

4.0
259.0
83.2
3,005.4

549.7
28.0
9.0
586.7

820.7
820.7

15,401.0

FY 2003
Personnel Costs

36,823,400
331,798,993
647,974
704,533
5,270,264
1,184,834
1,609,126
378,039,124

16,528,473
129,360,235
57,970,949
8,164,797
3,474,017
219,901
1,374,032
137,635
702,453
360,511
25,808,288
5,943,640
250,044,931

44,370,657
2,748,299
802,158
47,921,114

89,516,584
89,516,584

1,327,110,928
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FY 2004
FTE Positions

328.7
3,499.1
6.0

8.6
45.6
15.6
220
3,925.6

227.4
1,540.0
715.7
93.0
47.6
3.0
21.0
1.0

9.0

4.0
257.0
86.2
3,004.9

550.7
28.0
9.0
587.7

820.7
820.7

15,407.5

FY 2004
Personnel Costs

37,055,157
346,606,856
610,344
685,001
5,452,307
1,190,495
1,655,922
393,256,082

16,677,266
134,690,262
60,587,531
8,647,538
3,278,540
224,836
1,354,668
107,517
740,716
350,776
26,478,422
6,504,626
259,642,698

45,303,810
2,529,043
923,654
48,756,507

93,674,954
93,674,954

1,341,835,608



Full-Time Equivalent Positions

General Government
Administration
Business Regulation
Labor & Training
Legidlature*
Lieutenant Governor
Secretary of State
General Treasurer
Boards for Design Professionals
Board Of Elections
Rhode Island Ethics Commission
Office of the Governor
Public Utilities Commission
Rhode Island Commission on Women
Subtotal - General Gover nment

Human Services

Children, Y outh, and Families
Elderly Affairs
Health
Human Services
Mental Health, Retardation, & Hospitals
Office of the Child Advocate
Commission On the Deaf & Hard of Hearing
RI Developmental Disabilities Council
Governor's Commission on Disabilities
Commission for Human Rights
Office of the Mental Health Advocate

Subtotal - Human Services

Education
Elementary and Secondary
Higher Education - Board of Governors*
RI State Council On The Arts
RI Atomic Energy Commission
Higher Education Assistance Authority
Historical Preservation and Heritage Commission
Public Telecommunications Authority
Subtotal - Education

FY 2000

1,135.0
110.0
600.0
260.0

10.0
57.2
86.5
4.0
213
10.0
50.0
42.0
20
2,388.0

875.9
61.6
463.6
1,142.9
2,138.0
13.0
3.0

3.0

4.3
15.0
33
4,723.6

344.1
3,850.0
6.0

8.6
46.6
17.6
22.0
4,294.9
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FY 2001

1,137.0
111.0
561.0
280.0

10.0
57.2
87.5
4.0
213
10.0
50.0
44.0
20
2,375.0

875.9
60.6
476.1
1,142.9
2,138.0
13.0
3.0

3.0

4.6
15.0
33
4,735.4

343.2
3,578.9
6.0

8.6
46.6
17.6
22.0
4,022.9

FY 2002

1,350.0
111.0
558.0
280.0

10.0
59.2
87.5
4.0
22.3
10.0
50.0
44.0
2.0
2,588.0

868.9
60.6
477.1
1,139.9
2,138.0
13.0
3.0

3.0

4.6
17.0
43
4,729.4

345.2
3,589.9
6.0

8.6
46.6
17.6
22.0
4,035.9

FY 2003
Enacted

1,313.4
104.5
548.4
280.0

10.0
59.0
84.5
4.0
20.2
9.5
47.1
43.5
2.0
2,526.1

855.5
57.6
470.0
1,105.8
2,102.9
125
2.0

2.5

4.6
17.0
3.7
4,634.1

336.0
3,540.9
6.0

8.6
46.1
17.6
22.0
3,977.2

FY 2003
Revised(1)

1,278.2
106.0
538.7
280.0

10.0
59.0
84.5
4.0
15.0
9.0
47.5
43.0
2.0
2,476.9

853.8
52.6
506.9
1,069.6
2,067.7
125
3.0

2.0

6.6
17.0
3.7
4,595.4

328.7
3,487.4
6.0

8.6
45.6
17.6
22.0
3,915.9

FY 2004

1,279.2
109.0
537.7
280.0

10.0
59.0
84.5
4.0
15.0
9.0
47.5
45.0
2.0
2,481.9

853.8
52.6
506.9
1,069.6
2,067.7
58

3.0

2.0

6.6
15.0
3.7
4,586.7

328.7
3,499.1
6.0

8.6
45.6
15.6
22.0
3,925.6



Full-Time Equivalent Positions

Public Safety
Attorney General
Corrections
Judicial*
Military Staff
E-911
Fire Safety Code Board of Appeal and Review
RI State Fire Marshal
Commission on Judicia Tenure and Discipline
Rhode Island Justice Commission
Municipal Police Training Academy
State Police
Office of the Public Defender
Sheriffs of Several Counties
Subtotal - Public Safety

Natural Resources
Environmental Management
Coastal Resources Management Council
Water Resources Board
Subtotal - Natural Resources

Transportation
Transportation
Subtotal - Transportation

Total
*Higher Education Exempt Sponsored Research
Total All Positions

Statewide Adjustments
*Legislature Exempt
*Judicial Exempt
*Higher Education Exempt Sponsored Research
Balance of Vacant Positions/Hiring Freeze

Executive Branch Cap
Legidature
Judiciary

Total Personnel Authorizations
*Higher Education Exempt Sponsored Research
Total Personnel

*Higher Education Total with Exempt Positions

FY 2000

227.0
1,608.0
682.4
95.0
47.6
20
215
1.0

9.0

4.0
254.0
75.5
167.0
3,194.0

570.5
28.0
9.0
607.5

864.3
864.3

16,072.3

16,072.3

FY 2001

228.0
1,596.6
700.0
94.0
47.6
20
215
1.0

9.0

4.0
266.0
75.5
167.0
3,212.2

584.5
28.0
9.0
621.5

864.3
864.3
15,831.3

330.4
16,161.7

3,578.9

FY 2002

229.0
1,550.6
707.0
94.0
48.6
3.0
215
1.0
9.0
4.0
267.0
79.5

3,014.2

585.5
30.0
9.0
624.5

864.3
864.3
15,856.3

3354
16,191.7

3,589.9

FY 2003
Enacted

228.5
1,515.7
721.7
92.5
47.8
3.0
21.3
1.0
9.0
4.0
264.0
83.4

2,991.9

569.1
28.0
9.0
606.1

842.5
842.5

15,577.9
4427
16,020.6

(280.0)
(721.7)
(442.7)
(298.3)
14,277.9
280.0
7217
15,279.6
442.7
15,722.3

3,983.6

FY 2003

Revised(1)

227.9
1,538.0
721.7
90.0
47.6
3.0
21.0
1.0
9.0
4.0
259.0
83.2

3,005.4

549.7
28.0
9.0
586.7

820.7
820.7

15,401.0
321.8
15,722.8

(280.0)
(721.7)
(321.8)
(18.4)
14,380.9
280.0
7217
15,382.6
321.8
15,704.4

3,809.2

FY 2004

227.4
1,540.0
715.7
93.0
47.6
3.0
21.0
1.0
9.0
4.0
257.0
86.2

3,004.9

550.7
28.0
9.0
587.7

820.7
820.7

15,407.5
319.8
15,727.3

(280.0)
(715.7)
(319.8)
(157.0)
14,254.8
280.0
715.7
15,250.5
319.8
15,570.3

3,818.9

(1) FY 2003 reflects increased cap letter authorization totaling 103 FTE, including 39 bioterrorism positions in Department of
Health and 64 correctional officersin Department of Corrections.
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Statewide Retirement Rate Change
Allocation by Agency by Sour ce of Funds

General Federal Restricted Other Funds Internal Total
Revenues Service
General Government
Administration 885,601 97,606 14,407 17,631 140,496 1,155,741
Busines Regulation 119,056 - 1,631 - - 120,687
Labor and Training 39,298 222,251 125,186 120,380 - 507,115
Legidature 230,342 - 10,964 - - 241,306
Lt. Governor 11,535 - - - - 11,535
Secretary of State 46,447 - 1,305 - 2,583 50,335
Treasury 29,875 3,572 9,879 39,682 - 83,008
Design Professionals 3,097 - - - - 3,097
Board of Elections 13,355 - - - - 13,355
Ethics Commission 10,142 - - - - 10,142
Governor's Office 54,597 - - - - 54,597
Public Utilities 4777 767 44,136 - - 49,680
Comm. On Women 1,941 - - - - 1,941
Subtotal-General Gover nment $1,450,063  $324,196 $207,508  $177,693 $143,079  $2,302,539
Human Services
Children, Youth & Families 596,828 251,807 - - - 848,635
Elderly Affairs 32,332 23,079 - - - 55,411
Health 246,168 222,968 42,275 - - 511,411
Human Services 463,961 489,897 30,785 - - 984,643
MHRH 837,910 851,246 - - 16,758 1,705,914
Child Advocate 4,322 566 - - - 4,888
Deaf & Hard of Hearing 2,565 - - - 2,565
Developmental Disabilities 2,867 - - - 2,867
Comm. On Disahilities 6,807 144 - - - 6,951
Human Rights 10,355 1,824 - - - 12,179
Mental Health Advocate 4,375 - - - 4,375
Syubtotal-Human Services $2,205,623 $1,844,398 $73,060 - $16,758 $4,139,839
Education
Elem. Education 283,933 64,446 11,274 - - 359,653
Council on the Arts 4,818 829 - - - 5,647
Atomic Energy Comm. 7,453 714 2,025 - 10,192
Higher Education Assistance 7,323 26,034 - 1,110 - 34,467
Historical Pres. Comm. 7,180 7,246 567 - - 14,993
Public Telecommunications 13,039 - 8,779 - 21,818
Subtotal-Education $323,746 $98,555 $12,555 $11,914 - $446,770

I-14



Statewide Retirement Rate Change
Allocation by Agency by Sour ce of Funds

Public Safety
Attorney General
Corrections
Judicial
Military Staff
E-911
Fire Safety Code
State Fire Marshal
Judicial Tenure & Discipline
Justice Commission
Municipal Police
State Police
Public Defender
Subtotal-Public Safety

Natural Resour ces
Environmental Mgmt.
Coastal Resources
Water Resources Board
Subtotal-Natural Resour ces

Transportation
Transportation
Subtotal-Transportation
Total Reflected in Dept. of Administration

Higher Education

Total

General
Revenues

199,926
1,414,022
626,149
16,934
37,984
3,265
14,238
1,271
1,428
3,754
48,028
83,323
$2,450,322

314,865
17,403
10,696

$342,964

$6,772,718
396,760

$7,169,478

Federal

17,271

6,594
22,489
55,969

1,366

7,998

561
4,203
$116,451

127,884
13,167

$141,051
467,227
$467,227
$2,991,878
427

$2,992,305
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Restricted Other Funds Internal Total

7,271
32,690
69,457

1,278

$110,696

98,995

$98,995

$502,814

Service

- - 224,468
- 34,088 1,487,394
- - 718,095
- - 74,181
- - 37,984
- - 3,265
- - 15,604
- - 1,271
- - 9,426
- - 3,754
- - 48,589
- - 87,526
- $34,088  $2,711,557

898 - 542,642

- - 30,570

- - 10,696
$898 - $583,908
291,680 - 758,907
$291,680 - $758,907

$482,185  $193,925 $10,943,520

759,690 - 1,156,877

$502,814 $1,241,875  $193,925 $12,100,397



Department of Administration

Agency Summary

Distribution by Category

Classified
Unclassified

Overtime
Turnover

Cost Allocations to Other Programs
Cost Allocations from Other Programs

Total Salaries

Benefits
Retirement
Medica

Medica Benefits Salary Disbursement

FICA
Other

Holiday Pay
Payroll Accrua

Total Salaries and Benefits

Cost Per FTE Position

Temporary and Seasonal
Workers Compensation

Statewide Benefit Assessment

Payroll Costs

Purchased Services

Architect/Engineering Services
Educational/Professional/Art Services
Buildings and Grounds Maintenance

Security Services
Legd Services

FY 2003

FY 2004

ETE Cost

1,096.6 51,506,357
181.6 7,782,023

1,450,118
(654,599)
(213,831)

213,831

1,278.2  $60,083,899

5,111,604
10,485,017
151,684
4,607,889
110,000

58,836
272,652

1,278.2  $80,881,581
63,278

367,750
37,290
2,229,147

1,278.2  $83,515,768

50,000
133,860
934,022
140,784
869,604

ETE Cost

1,097.6 48,772,748 4
181.6 7,853,462

960,363
(2,270,232)
(226,287)
226,287

1,279.2  $55,316,341

(5,022,391) 9
12,858,077 @9
140,414
4,180,187 @4
103,250

56,001
270,069

1,279.2  $67,901,948
65,628 (36)

205,800
35,940
2,177,919

1,279.2  $70,321,607

50,000
87,860
948,185
74,380
506,212



Department of Administration

Agency Summary
FY 2003 FY 2004
FTE Cost FTE Cost

Management/Audit Services 1,962,661 637,432
Special Clerical Services 54,934 14,100
Miscellaneous Special Services 990,147 878,486
Total $5,136,012 $3,196,655
Total Personnel 1,278.2  $88,651,780 1,279.2  $73,518,262

Distribution by Sour ce of Funds
General Revenue 1,007.4 67,815,709 1,008.4 56,599,936
Federal Funds 113.1 8,021,754 111.9 5,085,890
Restricted Receipts 16.6 937,559 17.8 595,423
Other Funds 18.1 1,366,900 18.1 729,098
Internal Service Funds 123.0 10,509,858 123.0 10,507,915
Total: All Funds 1,278.2  $88,651,780 1,279.2  $73,518,262




Department of Administration

Central Management

Executive Director (DOA) Operations

Assistant Director, Special Services

Chief, Business Services - DOA

Administrator, Adjudication

Human Resources Coordinator

Legal Counsel

Supervising Accountant

Programming Services Office

Human Services Analyst I

Prin. Human Services Business Officer

Chief Implementation Aide

Human Resources Technician

Assistant Administrative Officer

Asst. Business Management Officer

Junior Resource Specialist

Junior Resource Specialist

Executive Assistant

Property Control and Supply Officer
Subtotal

Unclassified
Director of Administration
Supervisor of Fiscal Services
Policy Analyst
Principal Technical Support Anayst
Junior Resoure Specialist
Subtotal

Overtime

Turnover

Cost Allocation to Internal Service Funds
Cost Allocation from Municipa Affairs

Total Salaries

Benefits
Retirement

FY 2003 FY 2004
Grade FTE Cost FTE Cost
0150 A 1.0 133,087 1.0 133,087
0143 A - - 1.0 103,325
0141 A 1.0 93,784 1.0 93,784
0138 A 1.0 90,018 1.0 90,911
0135 A 1.0 74,113 1.0 74,113
0132 A 1.8 90,737 1.8 94,218
0131 A 1.0 63,706 1.0 63,706
0131 A 1.0 62,470 1.0 62,470
0129 A 1.0 52,610 1.0 55,263
OA28 A 1.0 58,133 1.0 58,133
0128 A 2.0 102,262 2.0 106,293
0122 A 2.0 83,370 2.0 85,900
0121 A 2.0 86,655 2.0 86,655
0319 A 1.0 35,679 1.0 36,761
0319 A 2.0 70,534 2.0 72,276
0119 A 2.0 62,385 2.0 63,802
0118 A 1.0 39,593 1.0 39,593
0317 A 1.0 37,800 1.0 37,800
228 $1,236,936 23.8 $1,358,090
0949K 1.0 132,411 1.0 134,677
5234 A 1.0 82,094 1.0 82,094
0833 A 1.0 64,549 1.0 64,549
5229 A 1.0 64,312 1.0 66,335
03519 A 1.0 30,055 1.0 31,878
5.0 $373,421 5.0 $379,533
3,000 4,800
(17,493) (124,707)
(33,165) (33,165)
15,958 24,389
27.8 $1,578,657 28.8 $1,608,940
138,305 163,566

@



Department of Administration
Central Management

FY 2003 FY 2004
Grade FTE Cost FTE Cost
Medical 231,471 277,417
Medical Benefits Salary Disbursement 5,538 5,391
FICA 113,943 106,934
Holiday Pay 800 800
Payroll Accrua 7,284 7,042
Total Salaries and Benefits 27.8 $2,075,998 28.8 $2,170,090
Cost Per FTE Position 74,676 75,350
Statewide Benefit Assessment 59,700 56,503
Payroll Costs 27.8 $2,135,698 28.8 $2,226,593
Purchased Services
Legd Services 8,500 -
Management/Audit Services 100,000 @ -
Miscellaneous Special Services 3,451 2,959
Total $111,951 $2,959
Total Personnel 27.8  $2,247,649 28.8 $2,229,552
Distribution by Sour ce of Funds
Genera Revenue 24.6 1,985,805 25.6 1,952,996
Federal Funds 3.2 261,844 3.2 276,556
Total: All Funds 27.8  $2,247,649 28.8 $2,229,552



Department of Administration
Accounts and Control

FY 2003 FY 2004
Grade FTE Cost FTE Cost

Controller 0146 A 1.0 115,486 1.0 115,486
Associate Controller 0143 A 1.0 104,795 1.0 104,795
Assistant Director of Specia Projects 0141 A 1.0 94,357 1.0 94,357
Supervisor Fin Reporting & Fin Mgmt 0135A 2.0 143,023 2.0 146,373
Investigative Auditor 0133 A 1.0 68,558 1.0 69,280
Supervising Accountant 0831 A 1.0 63,177 1.0 63,997
Chief Preaudit Supervisor 0131 A 3.0 173,131 3.0 175,114
Prin. Accounting Policy & Methods Analyst 0828 A 1.0 50,922 1.0 52,787
Business Management Officer 0B26 A 1.0 56,337 1.0 57,805
Fiscal Management Officer 0B26 A 2.0 104,168 2.0 104,168
Principal Accountant 0326 A 2.0 88,281 2.0 90,180
Asset Protection Officer 0324 A 2.0 85,712 2.0 89,215
Senior Accountant 0323 A 1.0 36,272 1.0 37,862
Management & Methods Analyst 0322 A 2.0 71,080 2.0 74,019
Supervising Preaudit Clerk 0821 A 1.0 41,799 1.0 41,799
Accountant 0320 A 1.0 39,472 1.0 41,064
Principal Purchasing Technician 0319 A 1.0 37,361 1.0 38,454
Centra Payroll Office Preaudit Clerk 0317 A 5.0 184,483 5.0 184,483
Central A/P Office Preaudit Clerk 0317 A 6.0 201,988 6.0 205,216
Schedule and Recording Clerk 0312 A 3.0 100,769 3.0 100,769
Sr. Word Processing Typist 0312 A 1.0 26,701 1.0 27,779
Subtotal 39.0 $1,887,872 39.0 $1,915,002

Overtime 1,824 5,000
Turnover (54,076) (81,048)
Total Salaries 39.0 $1,835,620 39.0 $1,838,954

Benefits

Retirement 159,175 198,617
Medical 317,640 411,186
Medical Benefits Salary Disbursement 2,002 1,842
FICA 136,456 136,421
Payroll Accrua 8,517 8,622



Department of Administration
Accounts and Control

Grade

Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs

Purchased Services

Legd Services

Management/Audit Services

Total

Total Personn€

Distribution by Sour ce of Funds
General Revenue

Total: All Funds

FY 2003 FY 2004
FTE Cost ETE Cost
39.0 $2,459,410 39.0 $2,595,642

63,062 66,555
69,685 69,434
39.0 $2,529,095 39.0 $2,665,076
2,000 -
89,000 © -
$91,000 -
39.0 $2,620,095 39.0 $2,665,076
39.0 2,620,095 39.0 2,665,076
39.0 $2,620,095 39.0 $2,665,076



Department of Administration

Budgeting
FY 2003 FY 2004
Grade FTE Cost FTE Cost
Classified
Executive Director/Budget Officer 0150 A 1.0 122,506 1.0 126,739
Deputy Budget Officer 0144 A 1.0 91,150 1.0 93,885
Chief, Strategic Planning 0143 A 1.0 97,218 1.0 100,615
Chief Budget Analyst 0141 A 2.0 189,908 2.0 189,908
Principal Budget Analyst 0837 A 1.0 67,805 1.0 69,342
Senior Budget Analyst 0834 A 3.0 205,515 3.0 208,479
Tech Support Specialist |1 (Unix/Network) 0132 A 1.0 63,000 1.0 63,000
Budget Analyst Il 0831 A 4.0 236,301 4.0 239,061
Budget Anayst | 0828 A 3.0 138,081 3.0 140,787
Budget Anayst I/Economist 0828 A 1.0 46,929 1.0 46,929
Chief Implementation Aide 0128 A 1.0 56,143 1.0 56,780
Implementation Aide 0122 A 1.0 39,496 1.0 41,304
Data Control Clerk 0115 A 1.0 35,156 1.0 35,274
Senior Word Processing Typist 0312 A 1.0 28,432 1.0 29,040
Subtotal 22.0 $1,417,640 22.0 $1,441,143
Unclassified
Principal Accountant 0126A 1.0 58,988 1.0 58,988
Overtime 2,500 -
Turnover (62,651) -
Total Salaries 23.0 $1,416,477 23.0 $1,500,131
Benefits

Retirement 126,201 190,293
Medical 181,508 248,219
FICA 105,311 110,466
Payroll Accrua 6,849 7,062
Total Salaries and Benefits 23.0 $1,836,346 23.0 $2,056,171
Cost Per FTE Position 79,841 89,399




Department of Administration

Budgeting
FY 2003 FY 2004
Grade FTE Cost FTE Cost
Statewide Benefit Assessment 55,010 57,745
Payroll Costs 23.0 $1,891,356 23.0 $2,113,916
Purchased Services
Management/Audit Services 72,000 @ 25,000 @
Total $72,000 $25,000
Total Personnel 23.0 $1,963,356 23.0 $2,138,916
Distribution by Sour ce of Funds
General Revenue 23.0 1,963,356 23.0 2,138,916
Total: All Funds 23.0 $1,963,356 23.0 $2,138,916



Department of Administration

Municipal Affairs

Chief of Municipal Affairs
Supervisor Local Government Asst. Sect
State Aide Spec. - Municipa Affairs
State Aide Spec. - Municipa Affairs
Principal Program Anaylst
Principal Program Anaylst
Supervisor of Billing & Accounts Rec
Sr. Appraiser, Real & Personal Property
Sr. Community Assistant Specialist
Mgmt & Methods Analyst Trainee
Data Control Clerk
Sr. Word Processing Typist

Subtotal

Unclassified
Sr. Planning & Program Devel opment Spec
Subtotal

Turnover
Cost Allocation to Central Management

Total Salaries

Benefits

Retirement

Medical

Medica Benefits Salary Disbursement

FICA
Payroll Accrua

Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

FY 2003 FY 2004
Grade FTE Cost FTE Cost

0138 A 1.0 76,604 1.0 80,314
0833 A 2.0 135,324 2.0 136,343
0832 A 1.0 66,365 1.0 66,365
0332 A 1.0 66,368 1.0 66,368
3528 A 1.0 50,466 1.0 50,554
0328 A 2.0 115,152 2.0 115,152
3527 A 1.0 51,290 1.0 51,290
0325 A 4.0 170,540 4.0 172,598
0323 A 2.0 89,953 2.0 91,222
3516 A 1.0 32,680 1.0 33,144
0315 A 1.0 34,354 1.0 35,058
3512 A 1.0 30,664 1.0 30,664
18.0 $919,760 18.0 $929,072

0G24 A 1.0 54,713 1.0 54,896
1.0 $54,713 1.0 $54,896
- (9,582)
(15,958) (24,389)

19.0 $958,515 19.0 $949,997

85,547 105,231

147,287 193,058

2,002 1,802

73,326 72,674

4.460 4,450

19.0 1,271,137 19.0 1,327,212

66,902 69,853

36,423 35,967



Department of Administration

Municipal Affairs

Payroll Costs
Purchased Services
Management/Audit Services
Total
Total Personnel
Distribution by Sour ce of Funds
Genera Revenue

Federal Funds

Total: All Funds

FY 2003 FY 2004

Grade FTE Cost FTE Cost
19.0 $1,307,560 19.0 $1,363,179
30,000 © 10,000
$30,000 $10,000
19.0 $1,337,560 19.0 $1,373,179
16.1 1,132,359 16.1 1,154,923
29 205,201 29 218,256
19.0 $1,337,560 19.0 $1,373,179

10



Department of Administration

Purchasing

Associate Director/Purchasing Agent
Assistant Director Specia Projects
Administrator, Purchasing Systems
Chief Buyer

Senior Buyer

Chief Implementation Aide

Buyer Il

Systems Support Tech 111

Principal Purchasing Technician
Standards Technician

Information Technician |

Clerk Secretary

Sr. Word Processing Typist
Scheduling & Recording Clerk

Sr. Clerk Typist

Subtotal

Overtime
Turnover

Total Salaries
Benefits
Retirement
Medical
Medica Salary Benefits Disbursement
FICA
Payroll Accrua
Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

Payroll Costs

FY 2003 FY 2004

Grade FTE Cost FTE Cost

0147 A 1.0 109,419 1.0 114,009
0141 A 1.0 94,990 1.0 94,990
0139 A 2.0 151,934 2.0 151,934
0132 A 1.0 63,515 1.0 65,347
0829 A 2.0 128,130 2.0 115,362
0128 A 1.0 56,509 1.0 56,882
0327 A 5.0 245,779 5.0 249,336
0324 A 1.0 38,071 1.0 41,454
0119 A 1.0 35,540 1.0 36,740
0318 A 1.0 39,499 1.0 39,658
0316 A 2.0 62,968 2.0 64,422
0316 A 1.0 29,261 1.0 29,798
0312 A 7.0 207,480 7.0 210,549
0312 A 1.0 33,949 1.0 33,949
0310 A 2.0 53,985 2.0 54,694

29.0 $1,351,029

2,500
(58,543)

29.0 $1,294,986
112,305

264,257

2,002

96,552

6,005
29.0 $1,776,107

61,245

49,114

29.0 $1,825,221

11

29.0 $1,359,124

(60,23;1)

29.0 $1,298,890

140,569
333,103
1,808
96,734

6,028

29.0 $1,877,132

64,729

49,141

29.0 $1,926,273



Department of Administration
Purchasing

Grade

Purchased Services
Miscellaneous Specia Services

Total
Total Personn€

Distribution by Sour ce of Funds
General Revenue

Total: All Funds

12

FY 2003 FY 2004
FTE Cost ETE Cost
32,600 10,000
$32,600 $10,000

29.0 $1,857,821

29.0 1,857,821

29.0 $1,857,821

29.0 $1,936,273

29.0 1,936,273

29.0 $1,936,273



Department of Administration

Auditing
FY 2003 FY 2004
Grade FTE Cost FTE Cost
Classified
Chief 0144 A 1.0 107,319 1.0 107,319
Internal Audit Manager 0136 A 4.0 309,017 4.0 309,017
Supervising Field Auditors 0831 A 2.0 127,387 2.0 127,696
Principal Auditors 0328 A 5.0 266,365 5.0 269,587
Business Management Officer 0B26 A 1.0 53,982 1.0 56,541
Senior Auditors 0325 A 7.0 318,564 7.0 324,089
Data Control Clerk 0315 A 1.0 32,189 1.0 32,960
Subtotal 21.0 $1,214,823 21.0 $1,227,209
Turnover - (53,823)
Total Salaries 21.0 $1,214,823 21.0 $1,173,386
Benefits
Retirement 105,446 127,077
Medical 148,176 192,376
FICA 91,364 88,261
Payroll Accrua 5,647 5,493
Total Salaries and Benefits 21.0 $1,565,456 21.0 $1,586,593
Cost Per FTE Position 74,546 75,552
Statewide Benefit Assessment 46,163 44 424
Payroll Costs 21.0 $1,611,619 21.0 $1,631,017
Total Personnel 21.0 $1,611,619 21.0 $1,631,017
Distribution by Sour ce of Funds
Generd Revenue 21.0 1,611,619 21.0 1,631,017
Total: All Funds 21.0 $1,611,619 21.0 $1,631,017

13



Department of Administration

Human Resour ces

Classified
Personnel Administrator
Labor Relations Administrator
Deputy Personnel Administrator
Chief, Legal Counsel - St. Labor Relations
Admin., State Equal Opportunity Program
Human Resources Program Administrator
Chief of Employee Benefits
Coordinator of Training
Senior Labor Relations Hearing Officer
Assistant Administrator Arbitration
Human Resources Supervisor
Programmer/Analyst [11 (SQL/UNIX)
Human Resource Development Coord
Asst Administrator MBE-Compliance
Senior Legal Counsel
Chief of Human Resources Services
Human Resource Analyst I11 (Class & Org)
Asst. Labor Relations Hearing Officer
Programming Services Officer
Suprv Comm Devel Tr Specialist
Network Technology Specialist
Human Resource Analyst |1 (Class & Org)
Principal Equal Opportunity Officer
Supervisor, Personnel Support Services
Business Management Officer
Sr Personnel Analyst
Senior Equal Opportunity Officer
Human Resources Analyst |
Recruitment Officer
Administrative Officer
Contract Compliance Officer
Assistant Personnel Psychologist
Implementation Aide
Data Entry Unit Supervisor
Assistant Administrative Officer
Assistant Administrative Officer

FY 2003 FY 2004

Grade FTE Cost FTE Cost

0146 A 1.0 113,085 1.0 113,936
0146 A 1.0 114,778 1.0 114,778
0144 A 1.0 107,549 1.0 107,549
0142 A 1.0 98,753 1.0 99,723
0139 A 1.0 86,045 1.0 86,045
0139 A 1.0 85,357 1.0 85,357
0139 A 1.0 80,784 1.0 84,779
0138 A 1.0 83,305 1.0 83,305
0137 A 1.0 79,866 1.0 79,866
0137 A 1.0 81,104 1.0 81,104
0136 A 3.0 231,231 3.0 231,231
0135 A 1.0 70,789 1.0 72,324
0135 A 1.0 68,154 1.0 71,662
0134 A 1.0 65,777 1.0 68,171
0134 A 1.0 71,236 1.0 71,236
0133 A 1.0 65,551 1.0 68,803
0133 A 1.0 67,856 1.0 67,856
0132 A 1.0 64,923 1.0 64,923
0131 A 3.0 181,098 3.0 185,999
0331 A 1.0 62,970 1.0 62,970
0130 A 0.6 26,932 0.6 27,911
0129 A 2.0 117,901 2.0 117,901
0329 A 1.0 58,538 1.0 58,915
0328 A 1.0 55,154 1.0 56,052
0B26 A 1.0 55,695 1.0 56,570
0326 A 4.0 209,353 40 209,353
0326 A 2.0 106,088 2.0 106,214
0126 A 3.0 117,863 3.0 121,744
0324 A 1.0 45,875 1.0 45,875
0124 A 1.0 46,814 1.0 48,377
0323 A 1.0 40,085 1.0 41,781
0123 A 1.0 42,048 1.0 42,419
0122 A 4.0 172,663 40 175,305
OB21 A 1.0 47,364 1.0 47,364
0321 A 1.0 43,144 1.0 43,144
0121 A 1.0 41,656 1.0 41,656

14



Department of Administration

Human Resour ces

Jr. Elec Computer Programmer
Employee Benefits Aide
Lega Assistant
Research Technician
Junior Resource Specialist
Personnel Aide
Executive Assistant
Personnel Support Services Assistant
Storekeeper
Sr. Word Processing Typist
Data Entry Operator

Subtotal

Unclassified
Legidative Aide
Intra-Agency Liaison Specialist
Subtotal
Turnover
Total Salaries

Benefits

Retirement

Medical

Medical Benefits Salary Disbursement

FICA
Payroll Accrual

Total Salaries and Benefits

Cost Per FTE Position

Statewide Benefit Assessment

Payroll Costs

FY 2003 FY 2004
Grade FTE Cost FTE Cost

0320 A 1.0 40,895 1.0 40,895
0319 A 3.0 115,994 3.0 117,264
0119 A 1.0 36,265 1.0 36,265
0119 A 1.0 38,509 1.0 38,509
0119 A 1.0 31,167 1.0 31,872
0319 A 4.0 161,523 4.0 162,010
0118 A 2.0 62,975 2.0 64,453
0315 A 4.0 143,272 4.0 143,359
0315 A 1.0 34,459 1.0 35,121
0312 A 1.0 26,765 1.0 27,220
0310 A 1.0 32,084 1.0 32,501
69.6 3,831,292 69.6 3,871,667

0856 F 1.0 42 422 1.0 42 578
0826 A 1.0 56,315 1.0 56,315
2.0 98,737 2.0 98,893
- (136,334)

716 $3,930,029 71.6 $3,834,226

340,534 415,089

582,771 752,167

12,012 11,446

292,684 287,103

18,208 17,998

71.6 $5,176,238 71.6 $5,318,029

72,294 74,274

148,901 145,109

71.6 $5,325,139 71.6 $5,463,138
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Department of Administration

Human Resour ces

Purchased Services
Educational/Professional/Art Services
Legal Services
Management/Audit Services
Specia Clerical Services
Miscellaneous Special Services

Total

Total Personnd

Distribution by Source of Funds
General Revenue

Total: All Funds

Grade

16

FY 2003 FY 2004
FTE Cost ETE Cost
51,000 ® 10,000
203,826 O 35,000
190,000 -
1,434 1,400
150 150
$446,410 $46,550

716  $5,771,549

71.6 5,771,549

71.6 $ 5,771,549

716 $5,509,688

716 5,509,688

716 $5,509,688

(6)
U]



Department of Administration

Personnel Appeal Board

Unclassified
Administrative Assistant

Unclassified Limited
Members, Personnel Appeal Board

Total Salaries
Benefits
Retirement
Medical
FICA
Payroll Accrual
Total Salaries and Benefits
Cost Per FTE Position
Statewide Benefit Assessment
Payroll Costs
Purchased Services
Legal Services
Miscellaneous Special Services
Total

Total Personnd

Distribution by Source of Funds
General Revenue

Total: All Funds

FY 2003 FY 2004

Grade FTE Cost FTE Cost
0822 A 1.0 36,639 1.0 37,789
0541 F - 36,300 - -
1.0 $72,939 1.0 $37,789
3,180 4,093
3,646 4,687
5,580 5,186
170 179
1.0 $85,515 10 $51934
49215 © 51,934
1,392 1,431
1.0 $86,907 1.0 $53,365
25,298 21,212
- 1,688
$25,298 $22,900
1.0 $112,205 1.0 $76,265
1.0 112,205 1.0 76,265
1.0 $112,205 1.0 $76,265

17
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Department of Administration

Taxation

Executive Director/Tax Administrator
Assoc. Dir. Revenue Serv (Taxation)
Chief of Examinations

Chief, Tax Processing Section

Chief, Compliance and Collections
Chief of Legal Services

Chief Revenue Agent

Chief, Estate and Gift
Programmer/Anayst/Manager
Programmer/Analyst |1

Senior Lega Counsel
Programmer/Analyst |1

Principal Revenue Agent

Supervising Revenue Officer
Programming Services Officer

Chf of Adm Services

Asst. Coordinator, Unemploy Insur Prog
Senior Revenue Agent

Tech Support Spec (Unix/Network)
Programmer/Analyst | COBOL/CICS
Programmer/Analyst UNIX/SQL
Revenue Anayst

Chief Implementation Aide

Principal Revenue Officer

Assistant Supervisor, Computer Operation:

Revenue Agent |1

Senior Revenue Officer
Revenue Agent |

Revenue Off- Spec Investigations
Taxpayer Service Specidist
Auditor

Revenue Officer |1

Data Entry Unit Supervisor
Business Officer (ET)

Tax Examiner (DET)
Revenue Officer
Supervising Preaudit Clerk

18

FY 2003 FY 2004
ETE Cost FTE Cost
1.0 134,179 1.0 134,179
1.0 104,185 1.0 104,185
1.0 99,013 1.0 99,013
1.0 89,933 1.0 89,933
1.0 90,138 1.0 64,637 (10
1.0 83,034 1.0 83,034
8.0 660,417 8.0 660,417
1.0 82,597 1.0 82,597
1.0 81,821 1.0 81,821
3.0 199,450 3.0 201,467
2.0 133,948 2.0 136,627
2.0 126,268 2.0 129,140
14.0 888,672 14.0 892,069
3.0 191,745 3.0 192,779
1.0 60,047 1.0 60,047
1.0 61,179 1.0 61,179
1.0 56,163 1.0 56,163
35.0 1,866,900 35.0 1,889,467
1.0 43,408 1.0 46,205
2.0 96,648 2.0 98,493
1.0 43,408 1.0 45,223
1.0 54,449 1.0 54,449
1.0 51,985 1.0 53,700
1.0 52,982 1.0 53,112
1.0 53,451 1.0 53,721
12.0 553,347 12.0 570,065
2.0 94,393 2.0 96,167
11.0 412,976 11.0 432,997
11.0 499,747 11.0 506,442
7.0 321,378 7.0 323,415
3.0 142,153 3.0 142,153
7.0 246,351 7.0 257,498
2.0 92,242 2.0 92,242
1.0 38,338 1.0 39,720
7.0 280,757 7.0 282,956
7.0 270,715 7.0 274,841
1.0 41,732 1.0 42,800



Department of Administration

Taxation

Revenue Officer |

Tax Investigator

Asst Bus